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The purpose of this study was to explore the effects of job involvement and neuroticism on”

occupational stress. The survey was carried out on 246 male employees. The multiple regression

analysis showed that neuroticism contributed to positive predictor of psychological well-being.

Job involvement as well as occupational stressor was a significant predictor psychological

well-being, after age, tenure, and neuroticism were controlled. Implications of the results and

future issues were discussed.
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