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B AZETF Kumiko SHIRATL
HE —BR Ichiro KOSHIJIMA?
HEE B Tomio UMEDA?

SEEFFRIEE S0 ST LAOEBIODEANERE 2 br— VT2 2 EBFETHD,
THEBOEET ST AIUNBERANNERORBEL VAN R — 7+ VA OEEICET 518
R ERCNTRET, BET 07 7 2@ CRER AWEROE L B2 KD, ERT D EEHR
AV FrY—RROBND, ARTE, BICRB LY FT 7 ) nP—%GH Lz ABERD
ERICET AR ELIEL T, LV RMICEE T 2/ T AOEEICLE R AR (Work
Sink ) &b THAGFIREARIA DO AREIR (Work Source) D= v F U ZICETHAY Rav—
ICESSEVFRA U b (BEICKT HHHEORF ) ([CEB L 58 OE ROV TER

T 5,
X—U—F . EESH FE S TA ARNER, EUFT I/ v 0— EUYFRAM A
MR—Fr7xVF

In a corporate innovation program, the alignment of required technologies and available human resources
is the key part of the corporate reengineering. In the previous work, the authors have presented the
successful implication of the widely used “Pinch Technology” to the technology and human resource
management based on the study of rationale for the generic task assignment problem. This paper is
concerned with the extensive work on the application to eliminate a pinch point, so that more efficient
resource allocation is expected.
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